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ALPHA EPSILON PHI
UNIVERSITY OF MICHIGAN, ANN ARBOR
PI CHAPTER BY-LAWS


ARTICLE I. NAME

The name of this organization shall be Pi Chapter of Alpha Epsilon Phi Sorority, Incorporated.


ARTICLE II. PURPOSE

The purpose of this chapter shall be to foster fellowship in an academic environment that is respectful of our founder’s Jewish heritage in accordance with the Charter, Constitution and By-laws of the National Sorority.


ARTICLE III. MEMBERSHIP

To be eligible for membership in University of Michigan Alpha Epsilon Phi a potential new member must have a grade point average of 2.5 or above and may not have signed a bid with any other Panhellenic organization within the last year. Membership is to be determined by the active members of the Pi Chapter in accordance with the National Constitution and By-laws. To be accepted through Continuous Open Bidding, the potential new member must have met two different active members on three different planned meetings or gone to two recruitment events. All Continuous Open Bids offered must be accepted within one week. The rules of Formal Recruitment shall be followed in accordance with the Michigan Panhellenic Association.

ARTICLE IV. GOVERNMENT

Section 1. The Alpha Epsilon Phi Pi Chapter shall be governed by an Executive Board of eleven active members whose positions shall be President, Vice President Operations, Vice President Finance, Vice President Programming, Vice President Social Standards, Vice President Social Responsibility, Vice President Recruitment, Vice President New Member Education, Vice President Philanthropy, Vice President Sisterhood, and Vice President Panhellenic.

Section 2. All members of the executive board are responsible for (1) knowing all responsibilities of their positions and any manuals or rules pertaining to their position; (2) being in contact with all National workers associated with their board position; and (3) familiarizing with all National policies.

Section 3. The responsibilities of the President shall be to (1) create the agenda and preside over all executive and chapter meetings; (2) call any necessary additional meetings; (3) supervise the chapter and lead all sorority rituals; (4) maintain all contact with Chapter Advisor, Team Captain, and Operation Specialist; (5) be responsible for submitting all paperwork to Nationals and the Panhellenic association at the University of Michigan through the Office of Greek Life; (6) cosign all checks; (7) serve as tie-breaker at all chapter votes; (8) plan and preside over officer transitions with the assistance of the executive board; (9) keep the chapter informed of University and National policies; and (10) serve as a representative for the chapter at appropriate functions. 

Section 4. The responsibilities of the Vice President-Operations shall be to (1) work as the chapter secretary and be in communication with all corresponding Historian, PR/Editor, Sunshine, and House Manager/Environmental Chairs underneath; (2) assist the President in the duties of office; (3) serve as chapter representative when the President is unable to do so; (4) maintain regular contact with the Chapter Advisor and Operations Specialist; (5) be in charge writing and distributing all minutes to the chapter and Executive Board corresponding to the proper meetings; (6) take attendance at all mandatory meetings and functions in accordance of the By-laws and National policies; (7) create and maintain chapter roster; (8) be in charge of the chapter calendar with both mandatory and optional events; and (9) keep track of housing points and facilitating room selection; (10) have weekly meetings with House Manager and House mom as needed and email team a recap. 

Section 5. The responsibilities of the Vice President-Finance shall be to (1) serve as the chapter treasure as well as preside over the chapter fundraiser, merchandising, and philanthropy Chairs; (2) maintain regular contact with the Chapter Advisor and Finance Specialist; (3) collect money due to the chapter, University Panhellenic Association, and National office; (4) provide parents, chapter members and potential new members with a breakdown of all fees charged; (5) familiarize with National and University finance policies; (6) maintain proper receipt for of all money paid; (7) be in charge of the Alpha Epsilon Phi Michigan chapter bank accounts; (8) sign all sorority checks along with the President, Accountant and/or Chapter Advisor, as designated by the chapter and required by National policy; (9) be in charge of all necessary forms pertaining to chapter finance; (10) create a budget for the Executive Board and all individual chairs; (11) make sure all positions are saying within their budgetary limits; (12) create payment plans in conjunction with the Vice President of Social Standards and Responsibility if needed; (13) change over the bank signature card and information after elections within two weeks of officer instillations; (14) keep in contact with the Chapter and/or National Accountant; and (15) reimburse chapter members for expenditures within the budget.

Section 6. The responsibilities of the Vice President-Programming shall be to (1) preside over the Scholarship, Greek Week representatives, Sisterhood, Community Service, and Hillel Representative Chairs; (2) plan and produce all Second Avenues; (3) implement chapter Second Avenue programs and makes sure they are in accordance with chapter By-laws and National guidelines; (4) maintain regular contact with Chapter Advisor and the Programming Specialist; and (5) plan and produce Third Avenues, including Junior and Senior Pathways.

Section 7. The responsibilities of the Vice President-Social Standards shall be to (1) oversee the selection and the operations of the Standards Board; (2) educate chapter on the purpose of Standards and all Risk Management policies of both National, University, and Michigan Panhellenic; (3) train the Standards Board members on their role and duties; (4) preside as a neutral member of the Standards Board; (5) take minutes at all Standards Board meetings and distribute the minutes to the members of the Standards Board; (6) be responsible for taking on cases and notifying members who have been called to the Standards Board; (7) maintain regular contact with Chapter Advisor and chapter support Team Captain; (8) educate chapter members on chapter By-laws and National By-laws, in conjunction with the President; (9) carry out the sanctions imposed by the Standards Board; and (10) complete and submit all forms required by Nationals and the University. 

Section 8. The responsibilities of the Vice President Social Responsibilities shall be to (1) preside over the Social Chairs; (2) collect and maintains emergency card files; (3) assign Sober Sister duties in conjunction with the Social Chair; (4) complete and submit all forms required by Nationals and the University; and (5) make sure the Social Chair is following the policies set forth by the chapter By-laws and the University social policies. 

Section 8. The responsibilities of the Vice President-Recruitment shall be to (1) preside over the Recruitment Chair(s); (2) be responsible for the planning of Formal Recruitment and Continuous Open Bidding in accordance with chapter and National policies; (3) be responsible for year round recruitment efforts; (4) preside over all recruitment and membership selection meetings; (5) ensure all members are aware of all Panhellenic policies regarding recruitment; (6) submit all recruitment forms required by the University and/or National offices; (7) represent chapter at all campus Panhellenic or National programs regarding recruitment; (8) educate chapter on proper recruitment techniques and communication skills; (9) pay special attention to the needs of potential new members following National, NPC and campus policies and on the technical aspects such as bumping, rotation, etc.; (10) educate the chapter regarding membership selection process and prepare member selection materials; (11) follow the Michigan Panhellenic recruitment budget; (12) assign members to assist with recruitment responsibilities as necessary; (13) report recruitment results to the National Office within 48 hours of bid acceptance; and (14) maintain contact with Chapter Advisor and Membership Specialist. 

Section 9. The responsibilities of the Vice President-New Member Education shall be to (1) preside over the Ritualist Chair; (2) plan and presides over new member education meetings; (3) coordinate new member activities including retreat and Alpha, Epsilon, and Phi friends as well as Big/Little Reveal; (4) lead by example for the new members; (5) integrate new members into chapter activities and cultivate relationships between sisters; (6) maintain regular contact with the Chapter Advisor and Membership Specialist; (7) focus on retention of new members and pays special attention to at-risk new members; (8) educate chapter before recruitment takes place on member expectations during the new member period; (9) educate chapter on anti-hazing policies set forth by University and National policies; (10) utilize First Avenue programming to assist new members in education regarding Alpha Epsilon Phi history and Pearl Program; (11) act as liaison between new members and initiated active members; (12) plan initiation in conjunction with Chapter Ritualist Chair; (13) submit all forms required by National for Initiation; and (14) submit all forms required by the Office of Greek Life at the University of Michigan 

Section 10. The responsibilities of the Vice President of Sisterhood shall be (1) plan and coordinate activate that encourage sisterhood including retreats, intramurals, outings, and sorority swap; (2) coordinate some events with new member educator and Second Ave; (3) plan events that motivate and encourage bonds of sisterhood; (4) maintain contact with chapter advisors and programming specialist. 

Section 11. The responsibilities of the Vice President Philanthropy shall be to (1) be responsible for the position of philanthropy and oversight for that team and the chairs; (2) educate the chapter on the importance of philanthropic obligations; (3) organize and coordinate campus and community philanthropy projects; (4) work with VP Finance on distribution of philanthropic proceeds; (5) ensure that the chapter is notified of both internal and external service opportunities; (6) plan at least one project per semester to support EGPAF and/or Sharsheret; (7) works with PR chair to promote success of philanthropy within the university; (8) maintain regular contact with chapter advisor and finance specialist

Section 12. The Vice President Panhellenic Delegate is responsible for (1) presiding over the Junior Panhellenic Delegate(s) (2) maintaining contact between the chapter, the Michigan Panhellenic Association, and the chapter support team; (3) attending of all Panhellenic meetings; (4) informing the President of all paperwork from the Office of Greek Life as well as the schedule of all Gavel Club meetings; and (5) relaying any pertinent information obtained through the Panhellenic meeting to the executive board and the chapter.

Section 11. Definition of the responsibilities of the positions under the Executive Board:

a. The Alumnae Relations Chair is responsible for (1) corresponding with alumnae and invite them to relevant events; (2) creating an alumnae newsletter; (3) keep an up to date roster of alumnae contacts. 

b. The Public Relations (PR) Chair is responsible for (1) maintaining chapter website, Facebook page, Twitter page, Instagram page, and alumni newsletter if applicable; (2) creating advertisements for Alpha Epsilon Phi business; and (3) submitting annual article to Columns summarizing events of Michigan Chapter; (4) as well as all position requirements as designated by Alpha Epsilon Phi National. 

c. The House Manager/Environmental Chair is responsible for (1) maintaining the National and Chapter policies for the live-in members of the chapter residence; (2) creating as environmentally friendly of a household as possible; (3) communicating between the live-in members and the House Director and House Corp. on house related issues; (4) maintaining organization and cleanliness of the house office and its supplies; (5) cleaning out the refrigerator on a weekly basis; (6) doing weekly status checks with the Vice President of Operations, Chef, and House Director; (7) creating weekend cleaning expectations and ensuring that live-ins abide by them (including but not limited to bathroom trash, kitchen trash, and kitchen table cleanliness); (8) sending the menu out to the chapter each week via e-mail; and (9) as well as all position requirements designated by Alpha Epsilon Phi National (8) have weekly meeting with VP Ops and House Mom.

d. The Fundraiser Chair is responsible for (1) planning and executing a minimum of two fundraising events a year to raise money for the chapter; (2) as well as all position requirements as designated by Alpha Epsilon Phi National. 

e. The Merchandising Chair is responsible for (1) designing and purchasing Alpha Epsilon Phi apparel pertaining to specific chapter events as well as daily apparel; (2) as well as all position requirements as designated by Alpha Epsilon Phi National.  

f. The Scholarship Chair is responsible for (1) planning the Pi dinner for the members with cumulative GPA higher than 3.14 once a semester; (2) rewarding the members with the top five GPA's; (3) creating a study plan for any members whose GPA falls below a 2.5 per semester; (4) obtaining sisters’ GPAs from the Office of Greek Life or VP Programming;(5) not allowing anyone else to see the grades, except for VP Programming and VP Social Standards in the case that someone falls below a 2.5 GPA cumulatively; and (6) turning in the formal grade report to VP Programming; (7) as well as all position requirements as designated by Alpha Epsilon Phi National. 

g. The Community Service Chair is responsible for (1) planning a minimum of two community service events per semester; (2) informing the chapter of community service events; and (3) providing community service opportunities for members of the Standards Board to utilize in rulings; (4) as well as all position requirements as designated by Alpha Epsilon Phi National. 

h. The Jewish Heritage Chair is responsible for (1) maintaining a relationship between the chapter and the Hillel; and (2) serving on the Jewish Greek Council as a representative from the chapter.

i. The External Social Co-Chairs are responsible for (1) arranging events outside of the chapter with other Michigan Greek Organizations; (2) making sure the event follows the policies of the State, National, Panhellenic Social Environmental Management Policy (SEMP) and University policies regarding Greek event; (3) making sure all events are registered with the Office of Greek Life; and (4) making sure the event has two Sober Sisters at every event; (5) as well as all position requirements as designated by Alpha Epsilon Phi National. 

j. The Internal Social Chair is responsible for (1) arranging events for the chapter such as date parties, formals etc; (2) making sure the event follows policies of State, National Organization, and Pi chapter; (3) being sober at all events that she plans in conjunction with the Vice President- Social Standards and Social Responsibility and the President (4) as well as all position requirements as designated by Alpha Epsilon Phi National. 

k. The Assistant New Member Education Co-Chairs are responsible for (1) assisting the Vice President of New Member Education with all areas of new member education; (2) help lead new member meetings and serve as a liaison between the new members and the rest of the executive board when needed; (3) help make sure all forms required by the national organization for initiation are submitted on time. 

l. The Ritualist Chair is responsible for (1) making sure all chapter rituals are in accordance with National policies; (2) as well as all position requirements as designated by Alpha Epsilon Phi National. 


m. The Assistant Internal Recruitment Chair is responsible for (1) being in contact with Panhel throughout recruitment; (2) submitting all necessary forms regarding the themes, cheers, decorations, and speeches; (3) work with matching committee; (4) make sure the lists are ready and printed for each day; (5) assisting the Vice President of Recruitment in all aspects of both the formal and informal recruitment process. 

n. The Assistant External Recruitment Chair is responsible for (1) setting up the house for each round of recruitment; (2) working with the set committees to come up with themes and decorations for each set; (3) making sure there are people at the house to set up and clean up each day; (4) assisting the Vice President of Recruitment in all aspects of both the formal and informal recruitment process. 

o. The Historian & Sunshine Chair is responsible for (1) taking pictures at events; (2) creating slideshows during chapter functions; (3) making the annual chapter scrapbook; (4) obtaining an annual house composite; (5) electing a sister of the week; (6) reading an inspirational quote, at chapter; (7) sending seasonal and personal notes to other campus organizations on the behalf of Alpha Epsilon Phi Michigan Chapter; (8) spreading a positive attitude throughout the sorority; (9) maintaining a list of the active chapter member’s birthdays; (10) as well as all position requirements as designated by Alpha Epsilon Phi National. 

p. The Greek Week Co-Chairs are responsible for (1) informing the chapter of all Greek Week proceedings including events, tryouts, and dates; and (2) representing the sorority in Greek Week community meetings.

q. The Relay for Life Co-Chairs are responsible for 1. Organizing an Alpha Epsilon Phi Relay for Life team, 2. Attending monthly relay team captain meetings, 3. Organizing team fundraising, 4. Creating the team fundraiser that happens during relay, 5. Creating the team website, 6. Serving as the team motivators. This also allows our community service chair the opportunity to focus on creating hands on service opportunities to give back to Ann Arbor. The term for this position will be Fall-Winter. 


Section 12.  Committee Chairs
All Vice Presidents and/or chairs reserve the authority to appoint committees if deemed necessary and pertain to their position. 

Section 13.  Removal of Chapter Officers

a. Any position member that falls below the designated GPA for being a member in good standing will be either suspended and/or removed, if the officer fails to increase their GPA.

b. The chapter has the right to remove an officer that is not maintaining their position’s responsibilities by a 2/3rds vote. 
ARTICLE V. ELECTIONS

Section 1. Eligibility
In order to seek election as an Executive office or appointment as a committee chair, a member must have a minimum 2.5 GPA for both the current term and cumulatively. A member who does not maintain a 2.5 GPA for either the term or cumulatively, must relinquish her position. The candidate for President shall have been initiated for at least one year. A member who wishes to run for a position on the Executive board must have lived in the chapter house for at least one whole semester or is currently living in. Any transfer student must have been an active member within the chapter for at least semester. No fifth year student may be elected to a position unless given explicit permission by the National office. A member must be able to serve a full calendar year’s term to be considered eligible. 

Section 2. Nomination Procedure
A fellow member must nominate a member, or herself, to be eligible to run for a position and that nomination must be seconded. Any nominated member may accept or decline their nomination up until the time of their position’s election. Nominations may only be accepted within the allotted time frame in a chapter meeting. Nominations may not take place during the time constraints of Formal Recruitment. Nominations shall be open knowledge to all eligible members. Nominations may also be made during elections when the President calls for any last nominations for the specified position. The President shall preside over all electoral meetings and shall provide an officer description before initial nominations.




Section 3. Voting.
Voting is done by secret ballot unless there is only one member running for the position, in which case a hand vote may occur unless a motion is made for a secret ballet.

Section 4. Time of Elections
Elections shall be held annually in the second half of the Fall Semester.

Section 5. Vacancy in Office
In the event that a position becomes vacant during the regular term, elections will be held for the vacant position during a normal chapter or an extra emergency meeting if the President chooses to call one. If an Executive Board position has been left vacant, the position below them will fill the vacancy if they accept the responsibility of the position and if that member denies the position the position is offered to the following positions, and so on, until elections are held. If the vacant position is a chair position, the correlating Vice President will take or delegate that chair until elections are held. 


ARTICLE VI. MEETINGS
All chapter meetings shall be a chapter, executive, recruitment or social meeting.

Section 1. Chapter Meetings
Chapter meetings shall take place every Sunday during the school term, not including breaks, at 6:15 PM. All chapter meetings are mandatory for all active members. During chapter meetings, the President will call all executive officers for officer reports. After each executive report, that executive member will call on the corresponding chairs under their position for the chair reports. Nominations may take place as well as outside presentations. The President is responsible for creating an agenda based on the officer reports sent in earlier. The Vice President of Operations is responsible for taking minutes and distributing them to the chapter in a timely fashion. The President has the power to call any additional meeting or change existing meetings time or location.

Section 2. Executive Meetings
Exec meetings shall take place every week. All executive meetings are mandatory for the members of the Executive Board. During executive meetings, the Executive Board will create the calendar and discuss plans for the chapter. Executive meetings may be less formal, but the President is still responsible for an agenda. The Vice President-Operations is responsible for taking minutes and distributing them to the Executive Board in a timely fashion. 

Section 3. Recruitment Meetings
Recruitment meetings may be called whenever the Vice President-Recruitment deems them necessary. Membership selection meetings must take place before bids are given out. All recruitment meetings are mandatory for all active members in good standing. The Vice President-Recruitment plans and presides over these meetings.  

Section 4. Social Meetings
Social meetings may be called by any position with a committee. Social meetings are only mandatory for the members on the committee. These meetings will be planned and presided over by the position that called the social meeting.


ARTICLE VII. DUES AND FEES

Section 1. All members are responsible for the dues and fees set down by Nationals and the University. Dues must be paid in full by the end of the semester to be considered a member in good standing.

Section 2. The chapter may elect to request additional fees from members, however a simple majority vote must take place for the additional fees to be charged. 

Section 3. Dues must be paid in full by the end of the semester to be considered a member in good standing.

Section 4. All Executive board members who receive a parking spot on the property of the chapter must do ten drives for the chapter per semester. These drives include picking up or dropping off TECs at the airport, picking up or dropping off recruitment supplies, and/or any other duties that need to be completed for the chapter deemed necessary by the executive board. For each drive not completed, the driver will be charged ten dollars. A list of necessary drives will be compiled and if there were less drives than ten per driver, the drivers will not be charged. 

Section 5. All members are required to attend all formal Panhellenic recruitment parties as stated in article VIII section 3b that “any unexcused absence is a standards issue.” In addition to an unexcused absence, a fee of $15 per party is required. Members who send in a mandatory event form to the VP of Operations and the VP of Recruitment 24 hours in advance and who are indeed excused by the executive board member do not have to pay the fine. As instituted in the year 2012 by the executive board, valid excuses for missing a mandatory event are class (in an exam), SLC study group or a university study group, regularly scheduled tutoring, serious illness, employment, interviews, family emergency, or religious obligation. Invalid excuses are homework, tutor, busy, didn’t feel like it, family in town, or studying for an exam. If you feel that your excuse should be valid but doesn’t fall into these categories, the entire executive board must approve it. Fines have to be sent into the VP of Finance by 9 am on the day of bid day. If the member does not pay the fine, she will not be a member in good standing as stated in article VII section 1. 


ARTICLE VIII. HOUSING 

Section 1. The Vice President-Operations will be in charge of keeping track of housing points. The Vice President-Operations will keep a list of all events that count for points and a corresponding point value system. The housing points system will be determined by the Vice President-Operations in conjunction with the President and with the approval of the Executive Board. The housing points system must be made available for the chapter by the first week of each semester.

Section 2. Room swaps may be done if deemed necessary by the Housing Director, but the President will always reside in the Presidential suite during her term. 

Section 3. Housing Points.
Good Standing is determined by VP Operations, VP Standards and President on a per-semester basis.
 
a. Points are awarded for positions held in Alpha Epsilon Phi: 
President    50 points 
Executive Board Positions  40 points 
Greek Week Reps   20 points 
House Manager   20 points 
Alumnae Chair   20 Points 
Scholarship Chair   20 points  
Social Chair internal   20 points 
Social Chair external   20 points 
Fundraising Chair   10 points (need 1) + 2 points/addt.  
Community Service Chair  10 points (need 2) + 2 
points/event planned 
Public Relations Chair  10 points 
Historian-Sunshine   10 points  
Jewish Heritage Chair    10 points  
Merchandising    10 points 
Assistant Recruitment    10 points
Assistant New Member Ed 10 points 
Rho Omega    10 points 
Standards Board   10 points 
Ritualist     10 points 
Junior Panhel    10 points  
Relay for Life co-chair 10 points 
Committees: 
· Recruitment member 10 points 
· Additional committees  5 points 
 
b. Points are awarded for attendance at mandatory events and 
meetings: 
Attendance at a mandatory meeting/event: 
Event  # of points  unexcused 
Chapter   3   -3 
Mandatory event 3   -3 
2nd Ave  3   -3 
Rituals   5   -5 
Elections  5   -5 
Philanthropy 2   Standards Issue 
Bid Day  2   -2 
Alumni Trans. 2   -2 (for Seniors) 
Community S. 1 point per hr -1 per hour missed 

Excused events are 0 points, you will neither earn nor lose points 
 
Recruitment ANY UNEXCUSED ABSENCE IS A STANDARDS ISSUE 
Work Week: 10 points for full attendance 
· Minus 1 point per event missed for an unexcused event 
 
First Sets: Possible maximum of 8.5 points  
· Each party is worth .5 points 
· Excused absences you get 0 for the sets you miss  
· Any unexcused parties are -5 for the entire day 
· Any unexcused absences are a standards issues 
 
Second Sets: Possible maximum of 5.5 points   
· Each party is worth .5 points 
· Excused absences you get 0 for the sets you miss 
· Any unexcused parties are -5 for the entire day 
 
Third Sets: Possible maximum of 11 points (8 pts and 3 pts)  
· Each party is worth 1 point 
· Excused absences you get 0 for the sets you miss 
· Any unexcused parties are -8 for the entire day 
· Membership Selection is worth 3 points 
· Missing Membership Selection 
 
Preference Parties: Possible maximum of 11 points (8 and 3 pts)   
· Each party is worth 2 points 
· Excused absences you get 0 for the sets you miss 
· Membership selection is worth 3 points 
· Any unexcused parties are -10 for the entire day 
 
Rho Omegas will receive full attendance points for recruitment 
 
Point discrepancies can be addressed to the VP Recruitment 
Rituals are: ribboning, pinning, initiation, founder’s day 
 
Other ways to earn points # of points 
Panhel     2  
Fundraising     1 
Sisterhood     2 
Other house’s philanthropies  1 

Date Party, Formal and Semi-Formal are rewards, not incentives, and 
will not be given points. 
 
Sisters will receive points for attending events that are 
required of general membership 
 
If event attendance is 1) in a sister’s job description, and 2) not 
required of general membership, they will not receive points for that 
event. 
 
c. Points are awarded for attendance at non-mandatory events and 
meetings Alpha Epsilon Phi related 
Attendance at any non-mandatory event/meeting- 1 point 
 
d. Points are awarded for participation in activities outside of Alpha 
Epsilon Phi 
Participation in Greek Week: 
· Sing or Variety: 5 points for participation 
· Single events: 1 point per event 
Participation in Honor Societies: 2 points 
Having a job: 4 points 
Being an active member in an extracurricular event: 1 points 
Being a leader in an extracurricular event: 2 points 
Holding a position on Panhel Exec: 25 points 
Being a part of SRC, GARP, HTF: 10 points 
 
e. Points will be awarded for semester grade point average (the 
Scholarship chair will send a list to the VP Operations of members who 
are eligible for additional points based on GPA) 
>3.14  
 
f. Points are awarded for girl who have previously lived in the house 
· 5 points per semester 
 
g. Sober sisters:  
· 2 points for mixers 
· 10 points for date party 
h. Community Service- Each member must complete at least 5 hours of service per semester.  These service hours could include attending another Greek organization’s philanthropy event, participating in community service, and other things of this nature.  Proof of a receipt, bracelet from the event, signature, etc. must be shown in order to receive this credit

Section 4. Parking spots at Alpha Epsilon Phi shall be given out in the following order: (a) House Mother, (b) Chef, (c) Sister currently on the Executive Board during a particular semester in gavel order, (d) by housing points


ARTICLE IX. DISCIPLINE

Section 1. The Standards Board, presided over by the Vice President-Social Standards and Social Responsibility, will determine the discipline of an individual member. Those members involved with disaffiliation, suspension or probation shall be in accordance with the provisions of the National Constitution and By-laws. 

Section 2. Statute of Limitations
The VP Social Standards and Responsibility must receive a letter within 14 days of the date of the offense. A case presented to the VP Social Standards and Responsibility more than 14 days after the incident would not be presented to the standards board, with the exception of cases that violate National policy, which will be at the discretion of the VP Social Standards and Responsibly. 


Section 3. A new member may be depledged only by action of the National Council.

Section 4. The Standards Board, by majority vote, may impose local discipline based on rules by the chapter By-laws, the National policies, University policies, and Michigan Panhellenic policies.

Section 5. GPA Requirement for Active Members 
Each member is responsible for maintaining a minimum 2.5 GPA per semester. Failure to meet this requirement will result in a standards hearing as per Article IV, Section 11, H. If during the qtr/semester of probation, a member does not meet the terms of the probation, she will return to a standards board hearing and be sanctioned for a major offense. If a member is placed on academic probation more than one time, she must attend a university sponsored study skills seminar or class in addition to the probation. Any member whose GPA falls below a 2.5 for a fourth qtr/semester is subject to automatic disaffiliation 


Section 6. Membership Punctuality and Attendance
Each member shall be held accountable by the Vice President-Operations for their tardiness or absence and may be sent to the Standards Board for disciplinary action set forth by chapter policies. 

Section 7. If the Vice President-Social Standards and Social Responsibility is sent to Standards, the VP Operations will fill in as head of the Standards for that case.


ARTICLE X. Policies & Enactment

Section 1. Any chapter members may move for an amendment to the By-laws. The amendment must be approved by two-thirds of the chapter to appear in the By-laws. 

Section 2. A member may bring an amendment to the President who can bring it forward to the chapter at a chapter meeting.
[bookmark: _GoBack]
Section 3. This Constitution must be re-approved every year by a majority vote of the Executive Board, regardless of changes. 

Section 4. Alpha Epsilon Phi is committed to a policy of equal opportunity for all persons and does not discriminate on the basis of race, color, national origin, age, marital status, sex, sexual orientation, gender identity, gender expression, disability, religion, height, weight, or veteran status in its membership or activities unless permitted by university policy for gender specific organizations. 

Section 5. Upon joining the organization, all members agree not to undermine the purpose or mission of Alpha Epsilon Phi.
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